
A Spiritual Preparation of Self

Embracing 
Identity

1



Welcome to 
Session  2

RACIAL AND ETHNIC 
IDENTITY DEVELOPMENT
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Wholeness Opening



Recommit to Group Norms 
E-Book Pg. 8-9

As you review the group norms:
1. Identify one norm that you want to focus on 

for this specific session and be intentional 
about re-committing to it. 

2. Why do you want to focus on this norm in this 
session? 
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Share in the CHAT BOX

Which agreement  do you want 
to focus on practicing during 
this specific conversation and 
how can we as a community 
support you in doing this?



Guiding Questions Discussion 
E-Book Pg. 10

Based on
1)  Defining Racism “Can we talk?” 1 portion of Dr. 
Beverly Tatum’s Why Are All the Black Kids Sitting 
Together in the Cafeteria. 

2) the video: Moving the Race Conversation 
Forward2 

● What is stereotype, prejudice, racism, privilege, 
oppression and liberation? (How is prejudice 
similar or different from racism?) 

● What does it mean to educate to dismantle 
white supremacy? 

● What is racial/ethnic identity (REI)? 
● How can schools help foster REI? 
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https://wmbranchout.files.wordpress.com/2011/12/defining-racism-beverly-daniel-tatum.pdf
https://www.youtube.com/watch?v=LjGQaz1u3V4
https://www.youtube.com/watch?v=LjGQaz1u3V4


White Supremacy Culture
When most people hear words like racism and white supremacy1 
they think about extremes: hooded figures, burning crosses, de jure 
segregation, and the Holocaust. 

We are mostly oblivious to the more subtle and invisibilized ways 
racism and white supremacy permeate our daily lives and come to 
take form in our biases and blind spots. White supremacy is so 
normalized in our society that it has come to be accepted as normal 
behavior, and challenges to these norms often elicit fear1. Since 
White people in North America live in a social environment that 
insulates them from race-based stress, sometimes confronting these 
issues also triggers defensiveness2. Practices that uphold white 
supremacy are often unconsciously used as standards without being 
chosen by a group of people which ends up being damaging to both 
people of color and White people1. 

As Assata Shakur said, “we all have a duty to fight for freedom. It is 
our duty to win. We must love and support each other. We have 
nothing to lose but our chains.”
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http://www.cwsworkshop.org/PARC_site_B/dr-culture.html
http://www.cwsworkshop.org/PARC_site_B/dr-culture.html
http://libjournal.uncg.edu/ijcp/article/download/249/116
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“I don’t want you to understand me better, 
I want you to understand yourselves. 

Your survival has never depended on your 
knowledge of white culture. In fact, it’s 

required your ignorance.” 

-Ljeoma Oluo
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Racism

 

 “A system of advantage based on race 
where white people are advantaged and 

people of color disadvantage.” 
-David Wellman 
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Breakout Session QUESTIONS: 

● What are your reactions to the pre-work? 
● How might you developing your own 

racial/ethnic identity (REI) function as a tool 
to dismantle white supremacy? 



BREAK OUT SESSION 

Please have one representative share with 
the whole group when you return
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Applying Our Learning to a Case Study

● Participants bring their expertise, experience, 
observations, and analyses to the group. What each 
cohort member brings to identifying the central 
problems in a case, analyzing them, and proposing 
solutions is as important as the content of the case 
itself. 

● The lessons of experience are tested as different 
participants present and defend their analyses, each 
based on different experiences and attitudes gained 
by working in different roles. 

● Members of your cohort will differ significantly on 
what’s important and how to deal with common 
problems, interdependencies, organizational needs, 
and the impact of decisions. 

● In short, the case method is really a focused form of a 
Montessori tenant: learning by doing. 



Case Discussion 
As a group, discuss your reactions, reflections, and responses to the 
case. Here are the case discussion questions again for reference: 

1. Using a critical lens, what is the dilemma (or dilemmas) in the 
case? 

2. For whom is it a dilemma? 

3. Why is this a dilemma? 

4. What values or principles are at stake? 

5. What practical and/or policy considerations are at stake?  

6. How does your racial identity development and positionality 
influence your feelings and reactions to the case? How does this 
impact what you think are the dilemmas in the case and why? 

7. How does the racial identity development and positionality of 
the people in the case influence your feelings and reactions to 
the case? How does this impact what you think are the dilemmas 
in the case and why? 
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Racial and Ethnic Identity Development Case Study*
Ms. Johnson is a first year Montessori teacher in an urban area. She teaches lower elementary 
in a community in which she is unfamiliar. Although Ms. Johnson has lived in the suburban 
areas surrounding this community her entire life, she has never crossed to this particular side 
of the railroad tracks. She is a recent college graduate and is thrilled to have her first teaching 
job. Ms. Johnson is excited to teach and looks forward to meeting her students. Upon entering 
her classroom, she realizes that the majority of her students are of African American and 
Latino descent and Ms. Johnson is White. She assumes that teaching these students will be no 
different than the students she had as a student teacher in the surrounding suburban areas.

Ms. Johnson had little training on classroom management in her teacher preparation program. 
There were a few techniques she learned such as “natural consequences” and giving warnings. 
She used these in her classroom, but soon realized that it would require more tools to 
effectively manage her classroom.

Now, when students are not meeting classroom expectations, students are sent out of the 
room. On a regular basis, Ms. Johnson will send 2-3 students out of her room every week. One 
day, an African-American student, Brian, was having an extremely difficult time meeting 
classroom expectations. Throughout the day, Brian was off task and required frequent 
redirection. Eventually, Brian was sent out of the classroom for his misbehavior. 

Meanwhile, a White student, Danny, was displaying similar misbehaviors. Danny was regularly 
off task and distracted other students from their learning. The next week, Brian was sent out of 
the classroom two more times. Upon re-entry into the classroom, Brian grumbled, “You are 
racist and only send Black students out of the class. What about Danny? He wasn’t working 
either!”  

Some of the other Black students in the classroom agreed with Brian and said, “yeah” or 
nodded their heads. Ms. Johnson felt herself getting red and felt flustered. “Get back to work,” 
she said, and continued teaching.

● Have you ever been accused of being racist in your classroom? 
● Have students made comments similar to the one Brian made? 
● How did you respond? How did this make you feel? 
● Did you ever notice discrepancies in your classroom management? 
● Now that this has been pointed out to Ms. Johnson, what should she do? 
● When students notice instances of race that you may not have noticed, 

how do you respond? What should you do? 
● If you are accused of racially patterned behavior, how would you respond?

*These cases studies are based on real scenarios; identifying details have been changed. 14
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Breakout Session QUESTIONS: 

● Have you ever been accused of being racist? 
Or having racially patterned behavior? 

● If so, how did you respond? How did this 
make you feel? 

● When faculty/staff/students notice instances 
of race that you may not have noticed, how do 
you respond? What should you do? 

● If you are accused of racially patterned 
behavior, how would you respond? 



BREAK OUT SESSION

Please have one representative share with the 

whole group when you return 

16



Closing Thoughts 
REFLECT and then SHARE: 
• How have your answers or thoughts to these 

questions changed since you first read them 
during the prep work? 

• What are the major understandings and actions 
steps you are taking away from this session?
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Next Session
We will shortly send out the following information:

● Exit Survey that you should complete tonight

● Materials for Session 3

● Feedback survey that will be open at all times
 
● Date and time of next meeting 
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USING PHOTOGRAPHY TO 
EXPLORE RACIAL IDENTITY

POST-Session 2
PROJECT 
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Building Our Muscle for 
Self-Awareness and Self-Reflection

We may not have polluted the air, but we need to take 

responsibility, along with others, for cleaning it up. Each of us 

needs to look at our own behavior. 

● Am I perpetuating and reinforcing the negative messages so 

pervasive in our culture, or am I seeking to challenge them? 

● If I have not been exposed to positive images of 

marginalized groups, am I seeking them out, expanding my 

own knowledge base for myself and my children? 

● Am I acknowledging and examining my own prejudices, my 

own rigid categorizations of others, thereby minimizing the 

adverse impact they might have on my interactions with 

those I have categorized? 

Unless we engage in these and other conscious acts of reflection 

and reeducation, we easily repeat the process with our children. 
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The 4 Is of Racism 



Wholeness Closing
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Embracing Equity Buddy
You will now be joining a 

breakout session with someone 
in our group who will be your 

accountability partner. 

Please exchange your contact 
information and set up a time to 

connect and share BEFORE 
Session 3. 


